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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination, Violence or Harassment A
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PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour

>
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GENERAL DESCRIPTION

Name of lead auditor: Sam Wu; APSCA membership number: CSCA 21701844

Monitoring partner name: TUV Rheinland

Audit schedule details: The audit is planned for 1 auditor x 1.5 days.

Audit start time: 8:30, end time: 17:30 on the first day; start time: 8:30, end time: 12:30 on the second day.
Announcement Type: Semi-Announced.

Business partner information: Based on business license, the auditee was established on 30 September 2019 and located
at Room 201 2/F, Building one, No.312, Qiaoxing Avenue, Donghuan Street, Panyu District, Guangzhou City, Guangdong
Province, China (FE F&T MHEBE FIMIHFAIE312514%2012). The auditee was specialized in manufacturing
silver & gold fashion Jewelry. During the factory tour, the main production processes included wax setting, grinding,
griding, cleaning, polishing, hand setting, QC and packing. Electroplating process was subcontracted if necessary.

Audited location information: The auditee only rented and used the 2F of one 4-storey building, with around 1629 square
meters in the jewelry processing industrial park. No dormitory or canteen was provided by the auditee. The other areas in
the compound were used by many other jewelry processing companies or factories. The auditee provided independent
business license and lease contract for audit. Per onsite observation, management and workers interview, no production
business relation, co-mingle management and workers with other companies or factories were found. This audit scope did
not include other companies or factories in the compound.

Operating shifts and hours: Attendance records from December 2024 to audit date were provided and 15 samples were
randomly selected for review. Regular working hours were 8 hours per day and 5 days per week. One shift was arranged
for all workers, as 8:30-12:30, 13:30-17:30. If needed, 2 hours overtime from 18:30 to 20:30 on weekdays or 8 hours
worked overtime on Saturdays. Maximum overtime was 14 hours per week and at least 1 day off after 6 consecutive
working days was guaranteed.

Time recording system: IC card attendance machine.

Salary payment details: The legal minimum wage was RMB2500 per month equivalent to RMB14.37 per hour since 1
March 2025 and RMB2300 per month equivalent to RMB13.22 per hour before. Payrolls from December 2024 to
November 2025 were provided for review, 15 sampled workers were elected randomly from the payrolls. Workers were
paid by hourly rate via cash on or before the 30th of following month. The minimum wage of workers for regular working
time paid in the auditee was at least RMB22.5 per hour, which more than local legal minimum wage. 150%, 200%, 300%
of normal rate would be compensated for overtime on normal working days, weekends and holidays. The factory provided
annual leave and statutory holidays for workers. Pay slip was provided to the workers before the paid date. No illegal
deduction from wage was identified.

Worker number information: There were total 94 employees in the auditee, included 76 production workers (32 male and
44 female workers) and 18 non-production workers. There were 49 domestic migrant workers (20 male and 29 female
workers). All employees were hired by the factory directly. No foreign migrant, young, pregnant, seasonal, temporary,
disabled, home-based worker in the factory.

Good practices: Nil

Worker organization details: Freedom association procedure was established; there was no trade union in the factory. The
factory respects workers’ right to bargain freely. 2 workers representatives were elected by workers randomly.

Circumstances: The auditee management was cooperative with this audit and gave full access to auditor for factory tour,
documents review and worker interview. And the auditee management promised to improve all findings. There was no
special circumstance during the audit.

Summary of findings:
PA1: Insufficient implementation in management system and capacity planning.
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PA2: Insufficient long term goals management to protect workers.

PAS5: Insufficient social insurance coverage.

PAB: Excessive monthly OT.

PA7: no safety production administrator certificate or hire part-time safety management personnel; some workers did not
wear proper PPEs; No occupational hazardous factors testing and occupational health check accordingly; no building
construction safety acceptance or fire safety record.

PA12: No boundary noise monitoring report.

#Living wage calculation: 1) No anker wage available for the producers location, so we used the data provided by auditing
company. 2) The calculation methodology refers to anker living wage structure. 3) The data comes from the local bureau
of statistics for the current year.

Attachment:

1) The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2) No collective bargaining agreement was reviewed as no collective bargaining was used. Agency labour contract was
not reviewed as no agency was used. No contractor license/permit was reviewed as no contractor was used during audit
period. The auditee had not got any government waiver.

MONITORING ID: 25-0372019 | Monitoring summary report for Guangzhou City Panyu District Donghuan Fu Fengtai
Arts & Crafts Factory — 4/12



SITE DETAILS

Site

Guangzhou City Panyu District
Donghuan Fu Fengtai Arts &
Crafts Factory

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Leisure Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-052185-001

Industry Group
Consumer Durables & Apparel

GS1 Classifications

Water Stress Situation

Leisure Products
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

94

2,500
3,900
3,548.81
15
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
o Site: Guangzhou City Panyu District Donghuan Fu Fengtai Arts & Crafts Factory | Site amfori ID:
156-052185-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

The auditee partially respects this principle. Based
on documents review, onsite observation,
management and workers interview, it was noted
that the factory had established management
policies and procedures to implement amfori BSCI
Code of Conduct, but there were still gaps between
its implementation and amfori BSCI COC or legal
requirements. For example, the factory did not
provide social insurance for part of employees and
failed to effectively control workers' working hours
that resulted in workers' excessive monthly
overtime work, details refer to findings on the PA1,
PA2, PA5, PA6, PA7 and PA12. The management
stated that the implementation was lacking and
they would continue to improve these issues. Refer
to amfori BSCI System Manual requirements.

LOCAL LANGUAGE
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Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

The auditee partially respects this principle. Based
on documents review, onsite observation,
management and workers interview, the factory
established capacity and cost management
procedure, but the procedure was not carried out
effectively resulted in workers' excessive monthly
overtime working hours in the past 12 months. The
management stated that the production capacity
was based on order planning, work force, and
machinery, etc., but they were still difficult to control
monthly overtime within 36 hours currently. Refer to
amfori BSCI System Manual requirements.

LOCAL LANGUAGE
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PA 2: Workers Involvement and Protection
o Site: Guangzhou City Panyu District Donghuan Fu Fengtai Arts & Crafts Factory | Site amfori ID:
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156-052185-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

The auditee partially respects this principle. Based
on documents review and management interview,
the factory established long-term goals of
protecting employees, such as overtime control,
welfare system and working condition. However,
the workers or workers’ representatives were not
involved in the development of goals, the factory
did not track and monitor status of goals attainment
regularly either. The management stated that they
would track and monitor monthly from now on.
Refer to amfori BSCI System Manual requirements.

PA 5: Fair Remuneration

WEZ B ETERN - B HHEENEER
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Site: Guangzhou City Panyu District Donghuan Fu Fengtai Arts & Crafts Factory | Site amfori ID:

156-052185-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee does not respect this principle. Based
on document review, management and workers
interview, it was noted insufficient social insurance
coverage. there were 94 workers in the factory
currently including 7 retired recruited workers and
no new workers within one month. Therefore, the
auditee should provide social insurance for 87
workers. However, based on social insurance
records, the factory did not provide all 5 types of
social insurance including retirement, medical,
injury, maternity and unemployment insurance to 47
workers by January 2026. Some workers stated
that they had participated in new rural insurance,
so they were not willing to participate in social
insurance, but no summary record was collected
and provided by the factory. The workers who did
not participate in social insurance were formal
workers, and there was no casual employee etc.
Reference Law: Social Insurance Law of the
People’s Republic of China; Article 10, Article 23,
Article 33, Article 44, Article 53. Remark: the

ez R ABTZEN - RIETHEFEZ - EEEMN
TAHE . HFRERAE I WEHUERT . B
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METFBENTHRRF . A EESINE . 8
T FaelrEmg i Eii R BEERNAT &
T B AR IE . 25 EEEM - hiEA
REFIET =R . £10% , 235, 33% . 44
FH535F - FIE - I BB RS R R TEM
mlESMRR L BAHEA 20255 1 H21H%(20265F
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Finding

factory provided with commercial accident
insurance for all other workers who did not
participate in social insurance, which is valid from
21 January 2025 to 20 January 2026.

PA 6: Decent Working Hours
o Site: Guangzhou City Panyu District Donghuan Fu Fengtai Arts & Crafts Factory | Site amfori ID:
156-052185-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH

LOCAL LANGUAGE

Finding

The auditee does not respect this principle. Based
on onsite observation, documents review,
management and workers interview, monthly
overtime exceeded legal requirements. Sampled
three months of 15 workers attendance records
from December 2025 to audit day to be reviewed, it
was noted that excessive monthly overtime work
observed. All 15 workers monthly OT exceeded 36
hours, up to 54 hours, 58 hours and 46 hours in
November 2025, August 2025 and April 2025
respectively. Current monthly OT in January 2026
did not exceed 36 hours. The management stated
that the factory arranged the overtime according to
the production order, and they didn‘t have effective
system to control its monthly overtime work
compliance. Workers confirmed that they took the
OT hours voluntarily. Reference law: China Labor
Law, Article 41.

PA 7: Occupational Health and Safety
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Site: Guangzhou City Panyu District Donghuan Fu Fengtai Arts & Crafts Factory | Site amfori ID:

156-052185-001

Question: 7.5 Is there satisfactory evidence that the auditee regularly provides OHS trainings to ensure
workers understand the rules of work, personal protection and measures for preventing and reacting to

injury to themselves and fellow workers?

ENGLISH

Finding

The auditee partially respects this principle. Based
on documents review and management interview,

LOCAL LANGUAGE
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Finding

the auditee had no personnel to obtain the safety
production administrator certificate, also did not
hire part-time safety management personnel. The
management stated they had the plan that arrange
the personnel to attend the external trainings.
Reference law: Work Safety Law of the People's
Republic of China, Article 24.
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Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The auditee partially respects this principle. Based
on documents review, onsite observation,
management and workers interview, the factory
provided related workers with proper PPEs, but the
workers in griding, grinding and polishing
workshops did not wear dust proof mask, but only
common medical mask. The management stated
that it was lacking on the supervision. Reference
law: Safety Law of the People’s Republic of China,
Article 45.
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Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

The auditee partially respects this principle. Based
on documents review, onsite observation,
management and workers interview, the factory did
not conduct the occupational hazardous factors
testing for the production processes and working
environment (such as griding, grinding, cleaning,
polishing etc.) and arrange the relevant workers for
pre-job, on-job and post-employment occupational
health examination accordingly. The management
stated that it was due to the cost reasons. The
workers stated that no occupational disease was
occurred. Reference law: Provisions on the
Administration of Occupational Health at Work
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Finding

Sites, Article 20 & Law of the People's Republic of
China on Prevention and Control of Occupational
Diseases, Article 35.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

The auditee partially respects this principle. Based
on documents review, the factory did not provide
the building construction safety acceptance and fire
safety record of one 4-storey production building
(construction area of around 6500 square meters).
Based on onsite observation and management
interview, no obvious crack or sedimentation,
firefighting facilities equipped with sufficiently, there
were no obvious hidden dangers in the building.
The management stated that the landlord could not
provide these documents and they did not know the
year of building. Reference law: Article 13 of the
Fire Protection Law of the People's Republic of
China and Article 61 of the Construction Law of the
People's Republic of China.

PA 12: Protection of the Environment
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Site: Guangzhou City Panyu District Donghuan Fu Fengtai Arts & Crafts Factory | Site amfori ID:

156-052185-001

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

Finding

The auditee partially respects this principle. Based
on document review, onsite observation and
management interview, the factory did not provide
environmental protection monitoring report of
boundary noise in the past year. The management
stated that the environmental protection facilities
and monitoring reports were provided by the
industrial park, they did not know the requirements.
Reference law: Law of the People's Republic of
China on Prevention and Control of Pollution From
Environmental Noise, Article 23.
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